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Job Title: Registered Nurse, Home Based Primary Care Coordinator-Geriatrics
Department: Department Of Veterans Affairs 

Agency: Department of Veterans Affairs 

Job Announcement Number: T593-38-118-HBPC-1-C1 

	Series & Grade:
	VN-0610-00/00

	Promotion Potential:
	yes

	Open Period:
	Thursday, July 15, 2010 to Friday, July 30, 2010

	Position Information:
	Full-Time  Permanent 

	Duty Locations:
	1 vacancy - Clark Cty - Las Vegas & Nellis AFB, NV 

	Who May Be Considered:
	Applications will be accepted from United States citizens and nationals. 


Job Summary:
Be a member of a top nursing leadership team providing compassionate health care to veterans! We are an employer of choice who provides excellence in patient-centered care, education, and research. 

We value, trust, respect, commitment, compassion, and excellence; we value you.
The Veterans Affairs Southern Nevada Healthcare System (VASNHS) has a vacancy for a Home Based Primary Care Coordinator. The Home Based Primary Care Coordinator is accountable to the Nurse Manager for the Geriatric Clinics and Extended Care Programs.    

The VA Southern Nevada Healthcare System is known as a referral center for Southern Nevada veterans. We provide healthcare for veterans throughout the Southern Nevada area in Henderson, Laughlin, and Pahrump. The VA Southern Nevada Healthcare System consists of 14 outpatient clinics located in Las Vegas, Henderson, Laughlin and Pahrump, Nevada. 

VA Southern Nevada Healthcare System has a joint venture with the Department of Defense, 99th Medical Group, at the Mike O'Callaghan Federal Hospital (MOFH). VA Southern Nevada Healthcare System has a total of 52 in patient operating beds that include medicine, surgery, psychiatry, and a jointly staffed VA/DoD intensive care unit. Mike O'Callaghan Federal Hospital (MOFH) is the first facility funded, planned, and built as an operational joint venture and was recognized as a national 'best practice' facility.

We are pleased and excited to announce VA Southern Nevada Healthcare System is currently constructing a state of the art Medical Center. This is a fully new Medical Center complex with over one million square feet of building located on 154 acres of undeveloped land. The fully new Medical Center complex will consist of in patient, specialty services, and a Community Living Center (CLC) which is scheduled to be completed in 2012. The Community Living Center will include 120 beds that are on two levels; level one will include a Hospice and an Alzheimer's Unit. Level two will consist of a Sub-Acute Care, Extended Care, and a Rehabilitation Unit. Current construction continues for four super Primary Care Clinics that will include 25,000 square feet of clinic space and is scheduled to be completed in 2011.



Key Requirements:


· Excellent Verbal and Written Communication 

· Demonstrates Knowledge and Nursing Leadership 

· Required To Operate A Motor Vehicle 

· U.S. Citizenship 



Major Duties:
The incumbent is assigned to the Office of Nursing Service.  The incumbent provides episodic nursing care to the veteran population as assigned within the geriatric care line. This veteran population is comprised of male and female individuals of various races and ethnicities, who possess education levels from grade school to college, may have served in various war eras, and pertain to various religions. The population age group served is age 18 and above; however the majority of the Veterans served are over 65.  

Duties may include but are not limited to the following:  

May be assigned to cross cover in other clinical areas within his or her competency level.  Incumbent will be proficient and able to train staff on the reprocessing and cleaning or set up as appropriate of Reusable Medical Equipment (RME) and will ensure that the competency is examined and completed on an annual basis.  The incumbent will also be able to develop equipment specific Standard Operating Procedures (SOP), where applicable. The incumbent will ensure that SOP's and manufacturers cleaning instructions are posted and available to staff completing the perscribed function.

Incumbent will be proficient and demonstrate competency and the ability to either set up or reprocess Reusable Medical Equipment as applicable, for all equipment for which he or she has been trained.   

Functions as a member of the Interdisciplinary healthcare team and manages a defined but dynamic case load of patients.  The incumbent practices in a complex patient care setting in collaboration with Interdisciplinary colleagues and the nurse manager. 

The incumbent is accountable as assigned as a Nurse Case Manager for a defined group of patients.  The incumbent assesses, implements, and evaluates outcomes for veterans receiving care in the Home Based Primary Care Program.  Based upon education, experience, and assignment, this incumbent may be assigned as a preceptor to new or less experienced staff.   

The Coordinator of the HBPC Program is responsible for the overall operation of the HBPC program with regard to patient and family relations, environmental safety, monitoring of clinical competencies, workload, resource utilization, and performance improvement. This individual coordinates and participates in weekly interdisciplinary team meetings.

The Coordinator of the HBPC Program directs the clinical services offered by the program so as to ensure compliance with Joint Commission Standards, VA Medical Center, and Central Office policy.  

The Coordinator of the HBPC Program is responsible for the day-to-day operation of the HBPC program. This individual exhibits knowledge about the population served and integration of programs to provide an appropriate level of care. The incumbent will be required to operate a motor vehicle.



Qualifications:
The incumbent must be a Registered Nurse (RN), is a graduate of a National League for Nursing Accrediting Commission (NLNAC) or Commission on Collegiate Nursing Education (CCNE) accredited school of nursing and meets Veterans Affairs (VA) professional and physical requirements as set forth in Veterans Health Administration (VHA) Handbook 5005, and VA Directive 5102.1 dated March 27, 2009. 

The RN maintains an active, current, and unrestricted license, is a citizen of the United States, and meets English language proficiency. 

Minimum education and experience requirements: 

1) Bachelor of Science in Nursing (BSN) degree and approximately 2-3 years of nursing practice, or

2) Associate Degree or Diploma in Nursing and Bachelors Degree in a related field and approximately 2-3 years of nursing practice, or

3) Masters Degree in Nursing (MSN) or related field with BSN or Bachelor's Degree in a related field and approximately 1-2 years of nursing practice [if MSN obtained in a Bridge Program, no BSN required], or

4) Doctoral degree in nursing or meets basic requirements for appointment and has doctoral degree in related field and no experience in nursing practice required  

Must maintain a State Drivers License


You must be a U.S. citizen to qualify for this position.

After appointment, you will be subject to random testing for illegal drug use.

You will need to successfully complete a background security investigation before you can be appointed into this position.

You will be required to travel frequently.

Applicants for this position must pass a pre-employment medical examination.

How You Will Be Evaluated:
You will be evaluated based upon the question responses you provided during a structured interview. In responding to structured interview questions you should be sure to cite specific examples of experience, explain exactly what you did, and the outcome.



Benefits:
You may participate in the Federal Employees Health Benefits program, with costs shared with your employer. More info: http://www.usajobs.gov/jobextrainfo.asp#FEHB.

Life insurance coverage is provided. More info: http://www.usajobs.gov/jobextrainfo.asp#life

New employees are automatically covered by the Federal Employees Retirement System (FERS). If you are transferring from another agency and covered by CSRS, you may continue in this program. More info: http://www.usajobs.gov/jobextrainfo.asp#retr

You will earn annual vacation leave. More info: http://www.usajobs.gov/jobextrainfo.asp#VACA

You will earn sick leave. More info: http://www.usajobs.gov/jobextrainfo.asp#SKLV

You will be paid for federal holidays that fall within your regularly scheduled tour of duty. More info: http://www.usajobs.gov/jobextrainfo.asp#HOLI

Opportunities are available in numerous locations and employees may transfer to new locations to further their career goals.

Other Information:
You will be required to serve a probationary period of 2 years

Applicants must submit all required documents by the announcement closing date. If materials are not received by the closing date, the applicants may not receive full consideration or be considered ineligible

We cannot accept or consider unsigned, incomplete applications or applications forwarded via e-mail or by fax

Salary is based on Nurse Professional Standards Board

The VA Southern Nevada Healthcare System uses Vet Pro Credentialing System. After appointment, you will be subject to random testing for illegal drug use

You will need to successfully complete a background security investigation before you can be appointed into this position

Applicants for this position must pass a pre-employment medical examination



How To Apply:
You must submit your application so that it will be received by the closing date of the announcement.

Please submit a cover letter that briefly outlines your knowledge, skills, experiences, and abilities associated with those required by this position.

If you have prior military experience, submit a copy of your form DD-214.

If you are a current or former federal employee with reinstatement eligibility, you must submit a copy of your last Notification of Personnel Action (SF 50).

You must request official transcripts from all educational institutions from which all degree programs were completed. These documents should be mailed to the nurse recruiter at the address listed in the contact information section.

Additional documents to be forwarded to the Nurse Recruiter:

VA Nurse Application form 10-2850a

Current resume/CV

Copies of your last proficiency report or performance evaluation

Three current reference letters, original, dated, and signed

Attendance report: time and leave usage for a period of one year

Evidence of current professional licensure, copy of front and back

Evidence of BLS Healthcare provider certification obtained through an AHA-approved program. Copy of your AHA, front and back of card

Recent and applicable specialized training and or achievement awards

Evidence of a State Drivers License



Contact Information:
	Nurse Recruiter 
Phone: 702-636-3000 ext 3018 
Email: Thomas.Drago2@va.gov 
	Agency Information:
VA Southern Nevada Healthcare System
P. O. Box 360001
North Las Vegas, NV 89036 
US
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